Advanc-ED

Professional Development

EDUCATIONAL & FINANCIAL GROWTH

A. SELF IMPROVEMENT - Improve your self image
B. PERSONAL GROWTH - Visualize your way to success

C. EDUCATION - Online Learning / Improve Communication skills,
Leadership skills, Career skills

D. MOTIVATION - Conquer Procrastination
E. FINANCIAL - Set and Achieve Goals

1) Save More Money 2) Make More Money
3) Debt Freedom 4) Time Freedom

4 Easy Steps
1) Get Started toward your success — pay $129.99 and

$99.99 per month

2) Take advantage of the Online Training and Business
Chamber

3) Find 5 who are ready to Get Started
4) Duplicate
Must have 2 Distributors to Qualify for Overrides

15T Month Personal Level $100, Level 2 $10, Level 3 $1,
Level 4 $1, Level 5 $1, Level 6 $1, Level 7 $1

GIVE US JUST 1 YEAR, FOLLOW OUR PLAN AND YOU
CAN BE DEBT FREE!



Compensation Plan

“**PLEASE DO NOTTHINK ABOUT GETTING STARTED
UNLESS YOU CAN COMMIT 1 YEAR TO YOUR
EDUCATIONAL AND FINANCIAL FREEDOM

$99.99/per month for 1 year ( 12 months)

(You will know what to do after the first year)

Level Reps Totdal
Pl1 5 x $10.00 = $50/m $50/m

$300/m

2 25 x $10.00 $250/m

©
©

3 125 x $10.00 = $1,250/m © $1,550/m
©

4 625 x $10.00 $6,250/m $7,800/m

5 3125 x $10.00 $31,250/m © $39,050/m

6 15,625 x $10.00 = $156,250/m © $195,300/m

7 78,125 x $10.00 $781,250/m © $976,550/m

*No Specific or implied income expressed. Income generated by individual efforts.




1°T Month Personal Level $100, Level 2 $10, Level 3 $1,
Level 4 $1, Level 5 $1, Level 6 $1, Level 7 $1

Director Level Bonus: 0.5% of new Advanc-ED revenue
for the quarter. Qualified Directors each collect one
share of this pool.

Regional Director Level Bonus: 1.0% of new
Advanc-ED revenue for the quarter. Qualified Regional
Directors collect one share of this pool.

National Director Level Bonus: 1.5% of new
Advanc-ED revenue for the quarter. Qualified National
Directors collect one share of this pool.

Vice President Level Bonus: 2.0% of new Advanc-ED
revenue for the quarter. Qualified Vice Presidents collect
one share of this pool.

Bonus Pools Start
Director: (50 personal sales, 500 customers)

Regional Director: (100 personal sales, 1,000 customers)
National Director: (150 personal sales, 1,500 customers)
Vice President: (200 personal sales, 2,500 customers)

All customers must be active and in good standing



3 Ways To Get Paid

1)First month Fast Start Pay - Personal Level $100,
Level 2 $10, Level 3 $1, Level 4 $1, Level 5 $1, Level 6
$1, Level 7 $1

2)Personal sales and Overrides — residuals for 2"? month
and every month after

3)Bonus Pools based on qualification

Who are your 5?

1)
2)
3)
4)
o)




